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Human Resource Management
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Master of Arts Human Resource Management

Programme Code: HR137A

University of Plymouth, UK
Application Code: 2450-HR137A

2867 8304

The programme is intended to:

- Enable participants to develop the necessary skills, competencies and knowledge
for effective, ethical and contemporary HR management in a business and
organisational context.

- Provide students with the opportunity to develop the qualities needed for
employment in complex and unpredictable HRM and related environments.

- Adopt a critical perspective on theory and research, and support the application of
learning to students” work environments.

- Provide the opportunity for students to pursue some subjects to greater depth,
to seek out an avenue of HRM enquiry and to carry out independent research
through the undertaking of an HR Research Project.

Professional accreditation has been attained from the CIPD for the MAHRM so that

upon successful completion of the programme, and dependent on students being in

active CIPD Student membership (students can join CIPD as student members upon
successful application of the MA HRM programme), students will gain Associate
membership on completion. They will then be eligible to upgrade to Chartered or

Fellow membership (depending upon their level of HR experience).

INcR'[ G

@ plymouthmahrm@hkuspace.hku.hk

m Applicants should have:

a bachelor’s degree, awarded by a recognized institution, of at least second-class honours;
OR

- aprofessional qualification recognized as equivalent to a bachelor’s degree.

If the degree or equivalent qualification is from an institution where the language of teaching and

assessment is not English, applicants shall provide evidence of English proficiency, such as:

- an overall band of 6.5 or above in the IELTS; or
an overall score of 90 or above in the TOEFL iBT; or

- HKDSE Examination English Language at Level 4 or above; or

- HKALE Use of English at Grade C or above; or

- equivalent qualifications.

Applicants of other qualifications and relevant experience, and applications for the accreditation

of prior experience and/or learning (APEL) will be considered on an individual basis.

B HK$118,000, paid in 5 instalments.

Instalment 1: HK$21,720

Instalment 2: HK$21,720

Instalment 3: HK$21,720

Instalment 4: HK$21,720

Instalment 5: HK$31,120

Application Fee: HK$200 as initial handling fee

m 12 months to 60 months % English

University of London Business Programmes

These BSc degrees are awarded by the University of London and with academic
direction from the globally renowned London School of Economics and Political
Science (LSE). The degrees enable students of various backgrounds to earn a
world-class degree without relocating. They offer students a thorough grounding in
the principles of accounting, finance, business, economics and management. It is
ideal if you are pursuing careers towards the profession of accountancy, financial,
management or if you are already professionally qualified and now would like to take
a degree.

For details, please refer to p.151

Programme QF QR QR
Programme Title (920 de Level Registration Registration
No. Validity Period
BSc Accounting 01 Sep 2013 -
|

and Firance IEE G mso44a 5 18/00044615 . Aug 2031

. 01 Sep 2023 -
BSc Finance IE= @) mso4eB 5 28000046215 % ooy
BSc Business and 01 Sep 2014 -
e IE=E Q) Mmso41A 5 14/00000315 Aug 2031
BSc Economics 01 Sep 2012 -
and Management .@ 9 MS025A 5 18/000312/L5 31 Aug 2031

See legend on page 033 E/R#BIR5E033 5
m Minimum Entry Requirements ZAX A2 25k (P.017)

B Fee 2%

B Duration & 354
% Medium of Instruction £ :E 5 m Qualifications Framework & i 28 1% B Exemption #A % @ Short Course % #:f 72

Postgraduate Diploma in Human Resource

Analytics and Organisation Change Management

Programme Code: MS155A

Application Code: 2435-MS155A
2975 5690

In today’s world of data abundance, artificial intelligence and human resource
analytics can help leaders of an organisation make more informed and insightful
decisions about its employees. However, to truly become an insight-driven
organisation, behavioural changes may be necessary for employees to embrace
data-driven problem-solving and decision-making as part of its organisation culture.
The programme aims at, not only to equip human resource and people management
professionals with the skills of Artificial Intelligence and human resource analytics, but
also with the competence of managing challenges related to behavioural changes,
such as conflict resolution, culture and change management.

Graduates of the Postgraduate Diploma in Human Resource Analytics and
Organisation Change Management will be able to articulate to the Master of Arts
Human Resource Management with 2 module exemptions.

Please visit: https://hkuspace.hku.hk/prog/master-of-arts-human-resource-
management-online

Graduates of the Postgraduate Diploma in Human Resource Analytics and
Organisation Change Management will also be able to articulate to the Master
of Science Business and Management with one exemption, and will be able to
complete their master studies in one year.

RO

@ betty.kwong@hkuspace.hku.hk

Applicants shall:
(A) () hold a bachelor’s degree awarded by a recognized institution; AND
(i) have three years of full-time work experience in related industries.

OR
B) G
i

hold professional qualification(s) in a relevant discipline; AND

have five years of full-time work experience at senior managerial level in related

industries.

If the degree or equivalent qualification is from an institution where the language of teaching and

assessment is not English, applicants shall provide evidence of English proficiency, such as:

- an overall band of 6.0 or above with no subtests lower than 5.5 in the IELTS; or

- ascore of 550 or above in the paper-based TOEFL, or a score of 213 or above in the
computer-based TOEFL, or a score of 80 or above in the internet-based TOEFL; or

- HKALE Use of English at Grade E or above; or

- HKDSE Examination English Language at Level 3 or above; or

- equivalent qualifications.

Applicants with other qualifications will be considered on individual merit.

B) rsa9600
Application Fee: HK$200

B 12 months to 28 months

% English

&) Level 6 (Reg. No.: 23/000478/L6) Valicity Period: 01 Jul 2023 - on-going

For more and latest programme information, please visit our website

ARBMRREARFE - FHARSHRMAI hkuspace.hku.hk




Postgraduate Diploma in Human Resource

Management and Business Psychology
Programme Code: MS110A

Application Code: 2435-MS110A | | CEF| 0 @
2975 5690 @ betty.kwong@hkuspace.hku.hk

The programme aims to provide students with:

1. the latest concepts, tools and techniques in business psychology and human
resource management (HRM) to achieve HR and corporate goals and objectives;

2. various approaches to resolve issues and improve performances in the
workplace; and

3. a thorough understanding of skills needed to develop and increase the
opportunities for effective conflict resolution.

ﬂ Applicants shall:

(A) (i) hold a bachelor’s degree awarded by a recognized institution; AND
(i) have three years of full-time work experience in related industries.

OR

(B) () hold professional qualification(s) in a relevant discipline; AND

(i) have five years of full-time work experience at senior managerial level in related

industries.

If the degree or equivalent qualification is from an institution where the language of teaching and

assessment is not English, applicants shall provide evidence of English proficiency, such as:

() an overall band of 6.0 or above with no subtests lower than 5.5 in the IELTS; or

(i) a score of 550 or above in the paper-based TOEFL, or a score of 213 or above in the
computer-based TOEFL, or a score of 80 or above in the internet-based TOEFL; or

(iii) HKALE Use of English at Grade E or above; or

(iv) HKDSE Examination English Language at Level 3 or above; or

(v) equivalent qualifications

Applicants with other qualifications will be considered on individual merit.

B HK$39,600 per programme

Application Fee: HK$150
m 16 months to 28 months

@ English

m Level 6 (Reg. No.: 18/000448/L6) Validity Period: 01 Sep 2018 - on-going

Certificate for Module (Business Ps

Human Resource Management)
Programme Code: HR134A

Application Code: 2445-HR134A e
2975 5690 (&) vetty.kwong@hkuspace.hku.hk

The workplace is made up of many types of personalities and the ability to
understand the psychology behind different behaviours is key to managing the
human capital in your organisation.

m Appl\cants shall:
(A) () hold a bachelor’s degree awarded by a recognized institution; AND
(i) have three years of full-time work experience in related industries.

(B) () hold professional qualification(s) in a relevant discipline; AND
(i) have five years of full-time work experience at senior managerial level in related
industries.
If the degree or equivalent qualification is from an institution where the language of teaching and
assessment is not English, applicants shall provide evidence of English proficiency, such as:
an overall band of 6.0 or above with no subtests lower than 5.5 in the IELTS; or
a score of 550 or above in the paper-based TOEFL, or a score of 213 or above in the
computer-based TOEFL, or a score of 80 or above in the internet-based TOEFL; or
HKALE Use of English at Grade E or above; or
HKDSE Examination English Language at Level 3 or above; or
equivalent qualifications.
Apphcants with other qualifications will be considered on individual merit.

B HK$6,100 per programme
Application Fee: HK$150

) s5hours && Engish

m Level 6 (Reg. No.: 22/000812/L6) Validity Period: 01 Oct 2022 - on-going

Human Resource Management
ANEREE

Bachelor of Arts (Honours) Human Resource

Management
Programme Code: HR140A

University of Plymouth, UK
Application Code: 2375-HR140A

2867 8304

For details, please refer to p.150

IRl G

@ plymouthbahrm@hkuspace.hku.hk

Professional Diploma in Human Resource

Management and Development
Programme Code: HRO0O6A

Application Code: 2435-HR006A %ﬁ 9 @
2867 8310 ) Kitty.tai@hkuspace.hku.hk

The Professional Diploma in Human Resource Management and Development
programme offers the participants both theoretical principles and practical application
in people management with an aim to enhance the capability of both the people
managers and the organisation to meet up the challenges of a new era of people
management where knowledge, skills and competencies in the expanded areas are
critical to its success.

m To be eligible for admission to the programme, applicants shall hold:
(a) hold a Higher Diploma/ an Associate Degree awarded within the HKU system through HKU
SPACE, or other equivalent qualifications awarded by recognised institutions; or
(b) () hold an Advanced Diploma awarded within the HKU system through HKU SPACE, or
other equivalent qualifications awarded by recognised institutions; and
(i) have 2 years full-time work experience or 4 years part-time work experience.
If the above academic qualification or equivalent qualification is from an institution where the
language of teaching and assessment is not English, applicants shall provide evidence of
English proficiency, such as:
i. an overall band of 6.0 or above with no subtests lower than 5.5 in the IELTS; or
i. a score of 550 or above in the paper-based TOEFL, or a score of 213 or above in the
computer-based TOEFL, or a score of 80 or above in the internet-based TOEFL; or
iii. HKDSE Examination English Language at Level 3 or above; or
iv. HKALE Use of English at Grade E or above; or
V. equivalent qualifications.

B) rsss,700
Application Fee: HK$150

B 12 months to 24 months

@ English

a Level 5 (Reg. No.: 14/003222/L5) Validity Period: 25 Oct 2014 - on-going

Advanced Diploma in Human Resource

Management and Workplace Psychology
Programme Code: HR127A

Application Code: 2375-HR127A ﬁf Hﬁ;ﬁ o
2867 8304 @ ad.hrm@hkuspace.hku.hk

This programme aims to provide students with a solid foundation in human resource
management (HR) and basic workplace psychology principles to manage work
behaviours in the organisation.

m Applicant shall:
(a) have gained in the HKDSE Examination Level 2 in 5 subjects including English Language
and Mathematics; OR
(b) () have gained in HKCEE Grade E in 4 subjects (including Mathematics) and Level 2 in
English Language, or equivalent; AND
(i) one A-level pass or two AS-level passes in any subject or other equivalent post-
secondary qualifications; OR
(c) hold a HKQF level 3 or equivalent Certificate in human resource management, business or
related discipline.
Applicants who are aged 21 and above with relevant work experience will be considered on
individual merit.
HK$42,000 (HK$4,200 per module)
(Tuition Fee by 5 instalments; each instalment: HK$8,400
Application Fee: HK$150
&& Engish

m 20 months

m Level 4 (Reg. No.: 20/000594/L4) Validity Period: 01 Sep 2020 - on-going

NCR! This is an exempted course under the Non-Local Higher and Professional Education (Regulation) Ordinance. 181k JEA 5 %5 Rk F2EH A (FEE) 1&01) ARIEBM R BRI o

It is a matter of discretion for individual employers to recognize any qualification to which this course may lead. 1E5{E == Al B RTE 2 &
YTo;g] These are exempted courses under the Non-Local Higher and Professional Education (Regulation) Ordinance. BEGEAEEREEHE
It is a matter of discretion for individual employers to recognize any qualification to which these courses may lead. 1 BIJ{E = 7] B & R E 2 4 G

FRARRTS B
&) bl -
Lk

RIZA L
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Human Resource Management
ANEREE

Certificate for Module (Digital Marketing

and Social Media Skills for HR Managers)
Programme Code: MS141A

Application Code: 2455-MS141A e
2867 8304 &) ad.hrm@hkuspace.hku.hk

This programme aims to equip human resource professionals with a solid knowledge
of the digital and social media landscape and the skills to perform human resource
(HR) related activities on different digital and social media platforms.

The programme will cover topics such as digital environment, social media
characteristics, development of digital campaigns and the use of digital and social
media platforms for various HR activities. It will also discuss how digital platforms can
be used for employer branding.

ﬂ Applicants shall:
(a) have gained in the HKDSE Examination Level 2 in 5 subjects including English Language
and Mathematics;
OR
(b) () have gained in HKCEE Grade E in 4 subjects (including Mathematics) and Level 2 in
English Language, OR equivalent; AND
(i) one A-level pass or two AS-level passes in any subject or other equivalent post-
secondary qualifications;
OR
(c) hold a HKQF level 3 or equivalent Certificate in human resource management, business or
related discipline.
Applicants who are aged 21 and above with relevant work experience will be considered on
individual merit.

B +«s4600

Application Fee: HK$150

E 11 weeks % English

m Level 4 (Reg. No.: 21/000190/L4) Validity Period: 01 May 2021 - on-going

Certificate for Module (Employee Engagement (§

and Communication Skills)
Programme Code: MS144A

Application Code: 2475-MS144A &
2867 8304 &) ad.hrm@hkuspace.hku.hk

The values of today’s generation are very different from earlier generations and
monetary rewards are no longer the sole reward they are looking for in a job. Today’s
generation need to feel engaged in what they do. Engaged employees tend to have
more passion in their work and require less supervision from their managers. But
what are the factors that drive employee engagement?

This programme aims to equip students with the principles of employee engagement
and the development of different employee engagement approaches and systems.
It discusses the importance of communication styles and provides real-life examples
and practices for students to frame their communications in ways that bring results.
Topics such as ‘identifying the objective of your message’, ‘reviewing how your
message will be perceived by the recipient’ and ‘ways to overcome communication
challenges at work’ will be covered.

Applicants shall:
(@) have gained in the HKDSE Examination Level 2 in 5 subjects including English Language
and Mathematics;
OR
(b) () have gained in HKCEE Grade E in 4 subjects (including Mathematics) and Level 2 in
English Language, OR equivalent; AND
(i) one A-level pass or two AS-level passes in any subject or other equivalent post-
secondary qualifications;

OR

(c) hold a HKQF level 3 or equivalent Certificate in human resource management, business or
related discipline.

Applicants who are aged 21 and above with relevant work experience will be considered on

individual merit.

B Hxs4600
Application Fee: HK$150

E 11 weeks % English

m Level 4 (Reg. No.: 21/000191/L4) Validity Period: 01 May 2021 - on-going

See legend on page 033 E/R#BIR5E033 5
m Minimum Entry Requirements ZAX A2 25k (P.017)

B Fee 2%

B Duration & 354
% Medium of Instruction £ :E 5 m Qualifications Framework & i 28 1% B Exemption #A % @ Short Course % #:f 72

Certificate for Module S

(Essentials of Human Resource Management)
Programme Code: HR131A
Application Code: 2535-HR131A 7{{& o
2867 8304 (&) ad.hrm@hkuspace.hku.hk
Human resource management has evolved significantly from its origins as a
personnel department and is taking on a more strategic role in an organisation. This
programme is an introduction to the core concepts of human resource management
and aims to equip students with solid knowledge of human resource principles and
an overview of the HR evolution.
The programme discusses the evolving role of human resource management, from its
past task-oriented role to its future strategy-driven role in an organisation. It covers key
concepts in human resource management such as workforce planning, analysis, design
and future workforce trends like gig economy, remote working and agility. The programme
also covers the core HR knowledge of recruiting and selecting employees, managing
employee relationships, compensation, employee benefits and organisational ethics.

This programme is suitable for those who are interested in joining the human resource
sector as well as others wishing to gain an overview of the human resource function.

m Applicants shall:
(a) have gained in the HKDSE Examination Level 2 in 5 subjects including English Language
and Mathematics;
OR
(b) () have gained in HKCEE Grade E in 4 subjects (including Mathematics) and Level 2 in
English Language, OR equivalent; AND
(i) one A-level pass or two AS-level passes in any subject or other equivalent post-
secondary qualifications; OR
(c) hold a HKQF level 3 or equivalent Certificate in human resource management, business or
related discipline.
Applicants who are aged 21 and above with relevant work experience will be considered on
individual merit.

HK$4,600
Application Fee: HK$150

E 11 weeks % English

m Level 4 (Reg. No.: 21/000193/L4) Validity Period: 01 May 2021 - on-going

Certificate for Module

(Essentials of Management and Strategy)

Programme Code: MS140A

Application Code: 2535-MS140A ﬁ"ﬁ’ o @
2867 8304 (&) ad.hrm@nhkuspace.hku.hk

This programme is an introduction to the core concepts of business management
and aims to equip students with a strong foundation in business management
principles and the strategic planning process. It will suit students that would like
to acquire a solid understanding of the management process and the skillsets to
formulate a sound business strategy. It will also discuss topics such as organisational
change, innovation, entrepreneurship and the latest trends in business management.

m Applicants shall:
(a) have gained in the HKDSE Examination Level 2 in 5 subjects including English Language
and Mathematics;
OR
(b) () have gained in HKCEE Grade E in 4 subjects (including Mathematics) and Level 2 in
English Language, OR equivalent; AND
(i) one A-level pass or two AS-level passes in any subject or other equivalent post-
secondary qualifications; OR
(c) hold a HKQF level 3 or equivalent Certificate in human resource management, business or
related discipline.
Applicants who are aged 21 and above with relevant work experience will be considered on
individual merit.

B) rks4.600
Application Fee: HK$150

B 11 weeks @ English

m Level 4 (Reg. No.: 21/000194/L4) Validity Period: 01 May 2021 - on-going

For more and latest programme information, please visit our website

ARBMRREARFE - FHARSHRMAI hkuspace.hku.hk




Certificate for Module

(Organisation Learning and Development)

Programme Code: HR132B

Application Code: 2435-HR132B ,gﬁ o
2867 8304 &) ad.hrm@nkuspace.hku.hk

Technology has caused many organisations to review and change their traditional
ways of running a business. This means that organisations need to reskill, upskill
and develop new employee skills in order to meet the emerging skill needs of the
organisation. Learning and development has become a major focus in human
resource management (HR).

This programme aims to equip students with a core understanding of the principles
and practices of learning and development from a HR perspective. It discusses the
development and importance of learning and development in an organisation and
covers topics such as how learning and development works, how to identify, execute
and measure the success of a learning programme. It also covers the different styles
of adult learning and evolving skills necessary for the future of work.

E Applicants shall:
(@) have gained in the HKDSE Examination Level 2 in 5 subjects including English Language
and Mathematics;
OR
(b) () have gained in HKCEE Grade E in 4 subjects (including Mathematics) and Level 2 in
English Language, OR equivalent; AND
(i) one A-level pass or two AS-level passes in any subject or other equivalent post-
secondary qualifications; OR
(c) hold a HKQF level 3 or equivalent Certificate in human resource management, business or
related discipline.
Applicants who are aged 21 and above with relevant work experience will be considered on
individual merit.

B +«s4600
Application Fee: HK$150

m 11 weeks % English

m Level 4 (Reg. No.: 23/000453/L4) Validity Period: 01 Sep 2023 - on-going

Human Resource Management
ANEREE

Certificate for Module
(Talent and Performance Management)
Programme Code: HR133A

Application Code: 2455-HR133A agﬁ o
2867 8304 ) ad.hrm@hkuspace.hku.hk

The “war for talent” is an important challenge for organisations. Many of them are
undergoing business transformations, and the skills needed to manage the modern
digital enterprise is very different from running a traditional organisation.

The objective of this programme is to equip students with thorough knowledge in
talent management and performance management principles and practices. It will
enable students to use talent management to build high performing organisations
and run talent management programmes. The programme also examines the role
of performance management and the development of a performance management
system that encourages desired employee behaviour.

m Applicants shall:
(a) have gained in the HKDSE Examination Level 2 in 5 subjects including English Language
and Mathematics;
OR
(b) () have gained in HKCEE Grade E in 4 subjects (including Mathematics) and Level 2 in
English Language, OR equivalent; AND
(i) one A-level pass or two AS-level passes in any subject or other equivalent post-
secondary qualifications;
OR
(c) hold a HKQF level 3 or equivalent Certificate in human resource management, business or
related discipline.
Applicants who are aged 21 and above with relevant work experience will be considered on
individual merit.

B) rks4600
Application Fee: HK$150

m 11 weeks @ English

m Level 4 (Reg. No.: 21/000196/L4) Validity Period: 01 May 2021 - on-going
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It is a matter of discretion for individual employers to recognize any qualification to which these courses may lead. fEBII{E == 7] By 1S R E 2 & #H

LRIER] S BB EMA A o
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